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Introduction
Our vision is to be an outstanding place to live, invest and bring up families. At the heart of our 
approach is fair treatment and equal opportunity.  Approximately 70% of the Council’s employees 
currently live in the Borough and we are committed to reducing the gender pay gap within our 
organisation.

The gender pay gap data highlights the difference between the average pay of men and women; 
it is not a measure of equal pay, which relates to what men and women are paid for the same or 
similar roles or work of equal value. 

The Council is an equal pay employer. This report does not refer to work of equal value. Our pay 
structure is subject to transparent and robust job evaluation processes using the recommended 
Gauge System.

The Government now require all employers with over 250 employees to report their gender pay gap 
on an annual basis.  The Council collected data on 31st March 2017 at which time our workforce 
consisted of 727 men and 1776 women (29% / 71% respectively).  

Gender Pay Gap Data as at 31 March 2017
The �gures in the table below show that the Council has a mean gender pay gap of 17.5% which is 
the difference between the mean (average) hourly rate of pay of male and female full pay relevant 
employees.  The median gender pay gap is the difference between the median hour rate of male 
and female full pay relevant employees and is 20.9%.  The annual survey of hours and earnings 
(ASHE) gender pay gap tables released by the Of�ce of National Statistics Great Britain in October 
2017 shows an average mean gender pay gap within the public sector of 17.7% and a median 
gender pay gap of 19.4%

The Council does not pay bonus payments and therefore does not have a gender pay gap in this area.

Women’s earnings are:

Mean gender pay gap in hourly pay 17.5% lower

Median gender pay gap in hourly pay 20.9% lower

Difference in mean bonus payments 0

Difference in median bonus payments 0

The proportion of men and women in each pay quartile is shown below.  56% of women (994 
employees) are in the lower and lower middle quartiles compared to 35% (258 employees) of men.  
44% of women (782 employees) are in the upper middle and upper quartiles compared with 65% 
(469 employees) of men.

Proportion of men and women in each pay quartile (%) -    Men         Women 
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The average hourly rate per quartile is shown in the table below.



If you know someone who needs this information in a different format, for example large print, Braille or a 
different language, please call Marketing and Communications on 0191 427 1717.


